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Please complete Columns 1 through 6 and return by November 15, 2017 to Administrative Division Reps Cecilia Olivares (olivaresc@missouri.edu) and Steve
Viveiros (viveiros steven@wheatoncollege.edu) with a copy to Admin Division Liaison Jennifer Joslin (jejoslin@ksu.edu). Please copy your Executive Office

Liaison as well.

This report will reflect items from your unit’s 2017-2018 plan of work. (Columns 7 and 8 are included only for reference at this time, as they will not be completed
until the progress report due August 27, 2018.)
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intersections
of identity.

inclusion in
all aspects of
the
Association.

2) Assist Board
of Directors
liaisions with
assigned task
force /
committee
work

3) Assist Board
of Directors
with achieving
Strategic Goal
4 Benchmarks

the
membership
application.

2) Members of
the committee
will have
assisted with
tasks (once
determined by
the Board of
Directors
liaisons) for
their assigned
task force /
committee

3) Members of
the Data
Subcommittee
will have
assisted with the
development of
a Climate
Survey

LGBTQA
Commission
Membership,
Recruitment &
Retention
Committee

these efforts
takes time to
develop and is
ever-changing.

1b) IEC members
discussed developing a
plan to review
NACADA'’s
membership application
(i.e. gender), but felt
this work should be
informed by the
pending climate survey.

2) Members of the IEC
committee assisted with
tasks (determined by
the Board of Directors
liaisons) as part of the
Badging Task Force,
Leadership Support
Fund Task Force, and
Barriers to Leadership
committee.

3) The IEC Data
Subcommittee assisted
with brainstorming
related to developing an
assessment of
members’ perceived
climate within
NACADA

inclusivity and equity is
warranted.

1b) In the future, a plan
should be developed to
better understand
NACADA'’s goals in
relation to
membership/leader ship
statistics provided based
on current annual data
related to the
membership application
(and/or pending climate
survey).

2) IEC members
reported topics discussed
related to their BoD
facilitated task forces
and/or committee, but
felt their work was
ongoing and may offer
more developments in
the future.

3) It was suggested that
an external company
offer further assistance
with the development of
an assessment related to
the climate within
NACADA. The IEC will
continued to be involved
as this project
progresses.




